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Article 5
Board of Directors
5.15 a)

































5.15 b)

	Current Wording – 
A Board of Directors, which shall consist of at least eleven (11) individuals, shall govern the Association or such number not to be less than six, as may be amended from time to time in accordance with the Association By-Laws.  These individuals shall hold the position of:
i) Past President
ii) President
iii) Vice President
iv) Secretary/Treasurer
v) Director of Representative
vi) Director of House League – Tyke to Atom
vii) Director of House League – Peewee to Midget
viii) Director of Officials
ix) Director of Education & Development
x) Director of Equipment
xi) Director
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“New”
	Proposed – 

To add two “new” positions to the Board.

Director of Social Media

Director of Risk Management/Trainers/Diversity and Inclusiveness

To change the terminology for divisions as per OHF.

vi) Director of House League – U7 to U11

vii) Director of House League – U13 to U21 









Director of Social Media
The Social Media Director shall;
a) Creates social media campaigns, strategies, content ideation and implementation schedules;
b) Creation of content which meets our members needs and standards;
c) Ensure brand consistency and social media messages;
d) Stay current with social media trends and best practices;
e) Provides training and guidance to Board Members on best practices and strategies;
f) Grows and expands Association media presence into new platforms and ensures presence on existing platforms including Facebook, Twitter and Instagram;
g) Creates and distributes engaging written or graphic content in form of e-newsletter, web page and blog and social media messages;
h) Ensures OMHA Social Media Policies are being followed.

Director of Risk Management/Trainers/Diversity and Inclusiveness
The Director of Risk Management/Trainers/Diversity and Inclusiveness shall:
1. Implement and enforce all OMHA Management Programs;
1. Establish and maintain procedures with respect to clearance of all team officials and volunteers required to complete a police record check;
1. Promote and maintain the Hockey Trainer Certification Program for all Orillia MHA Trainers;
1. Provide leadership for all Trainers and ensure they meet all requirements;
1. Ensure all injury reports are completed properly and promptly, obtain and direct such reports as required and follow up as required;   
1. Carry out volunteer screening as per Policy and Guidelines;
1. Assist as requested with implementation of Risk Management Programs;
1. Prepare and report to the Board of Directors risk management and disciplinary issues;
1. Carry out duties assigned by the Executive or the President;
Chairs the Rules and Disciplinary Committee.
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